Melissa Castiano
National Park Servicg/ __
IntermouniEIRReEion (Region

NativesAmEntanpAtigls Program york*

e — i



Dine” (Mexican Clan, Salt Clan, Red Running Into \Water
Clan, Mexican €lan) — Daughter. to'Susan and David, and
SiSterrtorDarvin ana Daniel, Auntiertornepnew, DeAndre:
EromNWENew: Viexico(NearFarmington)

Graduated iromiEarmington High School

")

New IViexicorStateruniversity:— Wildlife SCIenc
SCEP Student at:USEWS
USEWSI=ECol0gicaliSerVvices

USEWS=INativerYouth Climate Adaptationana

USEWS — Native American Liaison
NPS —Native American Affairs Liaiseon




Native American Affairs Program:
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NPS Tribal Leadership
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National Park Service finally gains a new leader with first
| Native director

Dorothy FireCloud, the new NPS Native American Affairs Liaison, Assistant to the
Director.



_ Responsibilities.and Vision

Provide: Guidance toer NPSionNPS-Tiribal gevernment relationsnips and 626
Consultations
Bujlding and strengthening relationshipswithilrikoaliINatens
““Vlieaningiulirelationships —what does that |oekilike
CulturaliSensitvitysaining or NPS rm,)JJ EES
Improve consultation payment processorRegional RPariks anarthenaliinaliReps
AssisttherRegionrand Parkilevelpositionsior Nativerpeopie
| ESpe culJy errNativeYeuth
BU JJ NPSRegional Tiralprograms toimalntalniconSIStENCY, mMalntali trustand
continued reLJ flonship bulaing WIthNIFLES,
J ,)er)rUrul advancement, remotepoesitions,



“"NPSregulations affiecting Tiribal governments,
pPark=specificiregulations aftectin :; elevantiinval sovernments,

S5 OpPPOtURItIes, and etner

r.l

J PSranailirinaliGevernmenits

NPS="iribalieducational and o
related programs affecting the

._,U1



E%elcuuru J r)5 (202'!)

Execut]ve Orderd3007 (1996)

S.0. 3342 (2016)

SECTEtaly. Ordarj HOSTNPSIVIGE PoliCIESH _
Amencanindici REIGIOUS FrectomiACE 42 U SHEO

ndian SeliFDetermination and: Education ASSIStalce AGt,

(ISDEAA)
Viemoron Implementation oi GuldaRCENOIFEEUEAINDER
Agencies on Inadigenous Knowieedue




STRENGTHEN AND EXPAND

T ™ o a2 Y e s e
XL - - I~ <







Cultural Sensitivity and Awareness Training for
NPS Employees

To assist park staff foster a cultural awareness of Tribal Nations that are associated with
their parks.

establishing that each Tribe has their own distinct ways of doing things within their
culture;

acknowledging that one Tribe or Tribal person cannot speak for all the Tribes;
creating a safe space for park staff that have different cultures.

creating face-to-face relationship-building opportunities:
2  Connection with Tribal Leaders and Representatives

@  Bringin the Tribal Historic Preservation Officers (THPOs) from the specific regional

area and provides space for the THPOs and park managers to build authentic
relationships.



Working with Tribes in NPS ( )



https://www.youtube.com/watch?v=W_-xspkk3QU

Employment Opportunities and Outreach




e

ative

)

Youth Prc

[ ®
| -
[ )

grams

2 Conservation Legacy

m Ancestralllands

m Community:Volunteer Amiassador: program
Americorps

Indian Youth Service Corps

Pathways

NPSIParkeSpECIiicInternsnips

Pirect Hire Dol

_ Directorate Fellows Program

4 National Parks Business Plan Internship

2 Native Youth Climate Adaptation and Leadership
Congress

R /P i [T



https://conservationlegacy.org/
https://americorps.gov/
https://www.bia.gov/tribal-consultation/indian-youth-service-corps
https://www.opm.gov/policy-data-oversight/hiring-information/students-recent-graduates/#url=intern
https://www.ansep.net/dfp/
https://www.nps.gov/aboutus/consultinginternship.htm
https://www.nycalc.org/
https://www.nycalc.org/

Native Youth Community Adaptation and Leadership Congress



https://vimeo.com/323540904

Questions?
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